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Where We Stand: 8th Edition                                                     

Update 6: Working-Parent Households                                                                                                                        July 2020 

1 Where We Stand tracks the St. Louis region among the 50 most populous Metropolitan Statistical Areas (MSAs), which are geographic entities delineated by the Office of Management 

and Budget (OMB). MSAs are areas with “at least one urbanized area of 50,000 or more population, plus adjacent territory that has a high degree of social and economic integration with 

the core as measured by commuting ties.” 

In much of the country, workplaces are getting back to normal, 
even though parts of the childcare system remain shut down. For 
many working parents, the difficulty of balancing employment, 
unpaid labor, and childcare has been exacerbated. Looking ahead 
to autumn, there is much uncertainty about whether schools will 
be open, and whether days or hours of attendance will be varied. 
This creates considerable stress on parents in households in which 
all adults are employed. To the extent that COVID-related 
shutdowns affect the ability of parents to continue working, there 
could be significant impacts on both household financial stability 
and workforce availability.  

This Where We Stand Update reports the number of households 
with children in which all adults are employed and the number of 
employed adults who reside in households where all adults are 
employed. The term “working-parent household” (WPH) is used to 
refer to a household with children where all of the adults are 
employed. The focus on employed parents in this report does not 
imply that these are the only parents who are experiencing stress 
due to COVID-induced changes in childcare. Rather, it provides a 
conservative estimate of the workforce challenges that could be 
faced if parents seek to resume normal work routines without 
adequate supports.  

Changes in childcare availability potentially create stress for all 
families with children, including those with parents who are not 
currently employed for pay. Parents who are not employed often 
have full-time obligations, whether caring for elders or other family 
members, performing volunteer work without pay, engaging in 
other necessary household management, seeking work, or pursuing 
education. Nor is it necessarily the case that an adult not currently 
employed will have the capacity to provide childcare. Many families 
are multigenerational, with some including an elderly or disabled 
adult who would not be able to step into this role.  

Table 1 shows WPHs as a percentage of all households with 
children. In the St. Louis region, WPHs make up nearly two-thirds 
(65.8 percent) of all households with children. This is high by 
national standards. Nationally, only 56.2 percent of households 
with children are WPHs. Among the 50 most populous MSAs,1 St. 
Louis ranks 3rd on the ratio of WPHs to total households with 
children. 

The St. Louis region also ranks high on the percentage of the 
workforce in a WPH. In St. Louis, 28.8 percent of employed adults 
live in households with children in which all adults are employed. 
This constitutes a significant portion of the St. Louis workforce.     
St. Louis ranks 10th among the peer regions on this metric, above 
the national average. 

Table 1 Table 2 

See Appendix 1 (Page 4) and Appendix 2                

(ewgateway.org/wws) for more data on the peer regions.  
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2 Micro-data are not published for counties with less than 100,000 people, precluding the inclusion of Monroe County in this tabulation.  

In St. Louis, there are approximately 218,000 households with children in 
which all adults are employed. Some 402,000 employed adults live in these 
households. Of these employed adults, about 80,000 are in single-parent 
households, while more than 300,000 are in two-parent households. 

There are a substantial number of working-parent households (WPHs) in each 
county of the East-West Gateway eight-county region as well as a significant 
proportion of the workforce that lives in WPHs. Table 3 displays the number 
and percent of WPHs and employed adults who reside in WPHs for each 
county in the East-West Gateway region for which data are available.2 In the 
seven counties for which data are available, there are about 198,000 WPHs. 
Although the largest number is in St. Louis County, the greatest proportion of 
WPHs are in the counties of Franklin, Jefferson, and St. Charles. In each of 
these counties, nearly three-quarters of households with children are WPHs.  
In the seven counties, there are about 363,000 employed adults who reside in 
WPHs. Again, the greatest number, 128,000, is in St. Louis County. However, 
Franklin, Jefferson, Madison, and St. Charles counties have greater 
proportions; in each of these counties, more than a third of employed adults 
live in a WPH. 

Every industry relies upon WPHs for a portion of its labor supply. In St. Louis, 
the finance and insurance industry has the greatest proportion, with WPH 
employed adults making up 36 percent of the workforce. Education has the 
next highest concentration with 35 percent. Almost all industries rely on 
WPHs for a quarter or more of their employees. See Table 4 for the WPH 
employed adults by industry for St. Louis and the United States. 

The lack of childcare options caused by the COVID outbreak is not simply a 
predicament for individual households. Rather, it is an issue that affects the 
entire economy. The labor supply of parents is inextricably linked to education 
and childcare systems. To place the onus of finding a solution solely on parents 
runs the risk of jeopardizing the supply of labor needed by businesses to 
maintain a growing economy. Flexibility on the part of both employers and 
employees is needed to navigate tensions created between the need to care 
for children and the need to contribute to the economy. 
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One Memorial Drive, Suite 1600 

St. Louis, MO 63102 
 

314-421-4220/618-274-2750 
 

To receive future WWS Updates,  

contact wws@ewgateway.org.  

To view past editions of WWS and WWS Updates,  

visit https://www.ewgateway.org/wws.  
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Title VI: East-West Gateway Council of Governments (EWG) hereby gives public notice that 
it is the policy of the agency to assure full compliance with Title VI of the Civil Rights Act of 
1964, the Civil Rights Restoration Act of 1987, Executive Order 12898 on Environmental 
Justice, and related statutes and regulations in all programs and activities. Title VI requires 
that no person in the United States of America, on the grounds of race, color, or national 
origin, shall be excluded from the participation in, be denied the benefits of, or be 
otherwise subjected to discrimination under any program or activity for which EWG 
receives federal financial assistance. Any person who believes they have been aggrieved by 
an unlawful discriminatory practice under Title VI has a right to file a formal complaint with 
EWG. Any such complaint must be in writing and filed with EWG's Title VI Coordinator 
within one hundred eighty (180) calendar days following the date of the alleged 
discriminatory occurrence. For more information, or to obtain a Title VI Nondiscrimination 
Complaint Form, please see EWG's website at www.ewgateway.org/titlevi or call (314) 421-
4220 or (618) 274-2750. 
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